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UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 

Agenda for Meeting of April 10, 2006 

3:15 P.M. Great Reading Room, Seerley Hall 

CALL TO ORDER 
APPROVAL OF MINUTES 
Minutes of the March 27, 2006 meeting 
ANNOUNCEMENTS 
1. 	 Call for Press Identification 
2. 	 Comments from Interim Provost Lubker 
3. 	 Comments from Faculty Chair, Sue Joslyn 
4. 	 Comments from Chair Bankston 
CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
906/816 Report to the Faculty Senate - Honor Code Task Force 
NEW BUSINESS 
University Parking Committee 
ONGOING BUSINESS 
Operalization of CETL Recommendations 
802 	 Interruption of Classes by Public Safety Personnel 
addressed at the 11/14/05 meeting 
CONSIDERATION OF DOCKETED ITEMS 
814 	 Emeritus Status request, Jerry D. Stockdale, Department of 
Sociology, Anthropology and Criminology, effective 12/05 
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-- UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 
Ca'iendar item 906 Docket Number 
Title: Report to the Faculty Senate - Honor Code Task Force 
Standard Motions 
1. Place at head of docket, out of regular order. 
__2. Docket in regular order. 
__3. Docket because of special circumstances for . ____________ 
And notify sender(s). 
__4. Refer to (standing committee) _________ ________---,­
__5. Refer to (administrative officer) _ ______ __________ 
__6. Refer to (ad hoc committee) _ _ ________ _________ 
__7. Return to petitioner with request for a more specific proposal. 
__8. Return to petitioner with request for additional information and documentation. 
__9. Return to petitioner because of decision not to docket at this time. 
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Report to the Faculty Senate 

Honor Code Task Force 

Recommendations for an Honor Code System 

University of Northern Iowa 

March 31, 2006 

-- -~~ .-:7 
Introduction 
The Honor Code Task Force (HCTF) was charged by Ronnie Bankston, Chair of 
the UNI Faculty Senate (Senate), with bringing a recommendation to the Senate whether or 
not the Senate should adopt or endorse the establishment of an Honor Code System at 
UN!. 
Members of the HCTF were appointed by the Senate Chair during the Fall 2005 
semester. The members consisted of Edgar Berry, Francis Degnin, Tarek Fahmy, Hans 
Isakson, Jessica Moon, Joe Murphy, Steve O'Kane, Geraldine Perreault, Mitchell Strauss, 
and Otto MacLin (Chair). These members represent Administration, Senate, Student 
Government, and United Faculty. 
The committee met regularly during the Fall 2005 and Spring 2006 semesters, 
meeting approximately three times per month during regular session. After the initial 
charge the committee agreed to a) determine if academic dishonesty was a problem at UNI, 
and ifso, b) evaluate existing Honor Code Systems, and c) make a recommendation to the 
Senate. Having completed these requirements the members of the Honor Code Task Force 
are unanimous in recommending that the Senate adopt or endorse an Honor Code System. 
Existence of Academic Dishonesty 
The committee sought evidence regarding academic dishonesty from a) the 
Provost, b) anecdotal evidence, and c) from a study previously conducted in the UNI 
Psychology Department. Based on a meeting with the Provost, it was clear that academic 
dishonesty existed at UN!. However, it was believed to be underreported. It should be 
noted that the Provost was highly supportive of the HCTF and offered resources to help 
with our investigations. However, no resources were requested. 
Anecdotal evidence of academic dishonesty was abundant. Several of the HCTF 
members reported to the group problems with various forms of cheating and plagiarism 
occurring during the two semesters of meetings. It should be noted that during the time we 
met, a group of faculty were organized to discuss problems associated with plagiarism. We 
applaud the efforts of this group. A product of this group was the allocation of UNI funds 
to purchase access to "TumItIn.com" which compares student work with work previously 
written. Detection tools such as TumItIn.com can increase faculty's ability to detect 
plagiarism. Reports to the committee indicate that the system has been effective. 
----- - -Results from an unpublished study provided strong evidence that UNI students ~ 
have reported to engage in various activities of academic dishonesty_! In the study 426 
students enrolled in an introduction to psychology course were asked to anonymously 
report the frequency of academic infractions. These students represented a wide area of 
students on campus, however they were biased towards freshmen since this was an 
introductory course. 2 Data from this research indicates that overall, 99.2% of the students 
1 This document as well as other resources can be found at (http://www.uni .edu/senate/temp/honor_code) 
2 Of these 326 were freshmen, 61 were sophomores, 29 were juniors, and 10 were seniors. Student majors 
were grouped into 8 categories: art (5.9%), biology/chemistry (7%), business (23.7%), education (14.8%), 
health related (7.3%), languages (3%), math/computers (3.5%), psychology and social science sciences 





reported some plagiarism, while 89.9% reported exam-related cheating. These data are 
consistent with those published in nation wide studies. Clearly academic dishonesty is 
widespread and extends beyond plagiarism. Thus systems such as TumItIn will not 
necessarily address all academic infractions. 
Based on the evidence above the committee unanimously agreed that academic 
dishonesty was a problem at UNI. 
Evaluation of Existing Honor Code Systems 
The HCTF next examined web based infonnation for several existing Honor Code 
Systems. These were systems in place at Kansas State University3 
(http://www . academi cintegri ty.orglkansas state. asp), the U niversi ty of Maryland 
(http: //www.studenthonorcouncil.umd.edu/code.html), Duke University 
(http: //www.academicintegrity.orglduke.asp), Old Dominion University 
(http://studentservices.odu.edu/hc/honorcode.html), the University of Oklahoma 
(http://www.ou.edu/provostiintegrity/), the University of South Carolina 
(http://www.academicintegrity.orgiUSC.htm). and Rhodes College. Based on findings and 
group discussions, task force members detennined that a properly run Honor Code System 
would be effective in reducing academic infractions at UN!. The system would create an 
increased awareness of the importance of academic honesty and bring the issue to the 
forefront of students' minds, it would create a straightforward reporting structure and 
standardize sanctions making it more likely that faculty will report infractions. Therefore, 
the HCTF unanimously recommends that the Senate adopt or endorse the establishment of 
an Honor Code at UNI. However, this recommendation assumes that adequate resources 
are committed to the Honor Code System for operations and oversight. The HCTF believes 
that a poorly supported system will poorly serve our academic community. 
Further Recommendations 
Should an Honor Code be adopted, the HCTF recommends that UNI regularly 
evaluates the amount of academic dishonesty occurring at UNI possibly in the fonn of a 
survey similar to that used to report the frequency of academic infractions above. This may 
include a baseline study and follow up studies. The HCTF also recommends regular 
evaluation of the Honor Code System once it is in place. 
Honor Code Systems take on a variety offonns depending on the culture and needs 
of the individual colleges and universities using them. What would an Honor Code look 
like if adopted by UN!? Rather than report on the wide array of possibilities, the HCTF 
drafted recommendations for a) a Code of Honor, b) a Constitution, c) By laws, and d) 
Definitions (See Appendix A, B, C and D). Although these are only recommendations, 
they can serve to illustrate to the Senate what an Honor Code System may look like at UNI 
to help evaluate the potential impact on academic infractions as well as the potential 
impact on resources. These documents represent the best features that the HCTP could pull 
from similar documents in use at other universities, blended together into a coherent whole 
that reflects the spirit and academic standards of UNI. While the committee is in 
3 Committee member Mitch Strauss was a founder of the Honor System as Kansas State. He was also the 
. .. at U:NJtg the Senate. 
~~====;,;::: 
I 
unanimous agreement with all of these documents (with the exception of the definitions as 
time ran out for the committee to review them) the HCTF expects that a subsequent 
committee charged with establishing an Honor System may make significant changes to 
these documents. It is further recommended that one or more of the current committee 
members be included in this subsequent committee . 
.- - ---. 
I 
Appendix A 
The University of Northern Iowa Honor Pledge: On my honor and to affirm the tradition 
and spirit ofthe University ofNorthern Iowa, as a student, I shall neither give nor receive 
unauthorized aid on any academic endeavor. 
Appendix B 

UNIVERSITY OF NORTHERN IOWA 

HONOR SYSTEM CONSTITUTION AND BYLA WS* 

The University of Northern Iowa Honor Pledge: On my honor and to affirm the tradition 
and spirit ofthe University ofNorthern Iowa, as a student, I shall neither give nor receive 
unauthorized aid on any academic endeavor. 
We, the students and faculty Qf the University QfNQrthern IQwa, in Qrder to. cQnduct Qur academic endeavors under 
high standards Qf individual resPQnsibility, persQnal hQnQr, and integrity set fQrth this CQnstitutiQn and Bylaws Qf 
the University QfNQrthern IQwa HQnQr System. 
(Approved by the University Faculty Senate Qn ______~ 
(Approved by the NQrthern IQwa Student GQvernment Qn _____~ 
(ApprQved by the PrQvQst Qn 	 ) 
(ApprQved by the University Cabinet Qn ______~ 
(ApprQved by the President Qn _______~ 
HONOR SYSTEM CONSTITUTION 
ARTICLE I - PURPOSE 
The purpQse Qfthe HQnQr System is to. cQntribute to. an envirQnment at the University QfNQrthem IQwa that fQsters 
academic hQnesty and integrity. 
ARTICLE II - ROLE 
1. 	 All students affinn the HQnQr Pledge statement UPQn entrance to. the university and uPQn all papers and 
assignments as deemed by their prQfessors. HQwever, the HQnQr Pledge is deemed to. be in effect fQr all 
assignments, whether Qr nQt it is explicitly stated. 
2. 	 The HQnQr System establishes an adjudicatiQn prQcess and protects the due process rights Qf thQse invQlved. It 
specifies hQW alleged viQlatiQns Qfthe HQnQr Pledge are adjudicated by the HQnQr CQuncil. 
3. 	 The HQnQr CQuncil emplQys the University Faculty Senate definitiQns fQr academic dishQnesty in interpreting 
and applying this hQnQr system. 
ARTICLE III - SELECTION OF HONOR COUNCIL MEMBERS 
1. 	 The HQnor CQuncil includes faculty and students from each Qf cO. liege, including the Graduate CQllege. Each 
.~-~-- '- _'::--cQllege is represented by two. student and two. faculty members. All appointments to .t!le HQnQLC9un~jl are __~ 
cQnfirmed by the ProVQst. In additiQn, the PrQvQst will appoint two. students and two faculty members at huge 
to. serve Qn the HQnQr CQuncil. 
2 . 	 Undergraduate student members 
a. 	 Undergraduate students are nQminated to. the HQnQr CQuncil by the student bQdy president. 
b. 	 Undergraduate student nQminees must have cQmpleted two. semesters at the University QfNQrthern IQwa, 
be in gQQd academic standing and be enrQlled in a minimum Qf 6 credit hQurs. 
c. 	 Diversity may be a cQnsideratiQn in apPQinting members. 
d. 	 All student nQminatiQns are subject to. approval by the NQrthern IQwa Student GQvernment. 
e. 	 The student bQdy President fQrwards the names Qf apprQved nQminees to. the PrQvQst , who. ensures 
eligibility. 
3. 	 Graduate student members: 
a. 	 Graduate students are nQminated to. the HQnQr CQuncil by the Dean Qf the Graduate CQllege. 
b. 	 Graduate student nQminees must be currently enrQlled and in gQQd academic standing. 
c. 	 Diversity may be a cQnsideratiQn in apPQinting members. 
/ 
d. 	 Graduate student nominees are forwarded to the Provost who ensures eligibility. 
4. 	 Faculty Members: 
a. 	 Faculty members are nominated to the Honor Council by their respective dean. 
b. 	 Faculty members of the Honor Council must have taught at the University for two years, or more, and must 
be tenured or tenure-track members of the faculty . 
c. 	 Diversity may be a consideration in appointing members. 
d. 	 Deans' nominations are forwarded to chair of the college's faculty senate/council for approval. College 
approved nominees are forwarded to the Provost for appointment to the Honor Council. 
ARTICLE IV - DUTIES OF HONOR COUNCIL MEMBERS 
1. 	 Attend scheduled meetings of the Honor Council. 
2. 	 Corrununicate and promote the Honor System to the University of Northern Iowa corrununity. 
3. 	 Advise students and faculty who report violations of the Honor Pledge. 
4 . 	 Serve as neutral investigators of alleged Honor Pledge violations . 
5. 	 Serve as panel members during hearings of alleged Honor Pledge violations. 
6. 	 If elected, serve as chair or vice-chair of the Honor Council. 
ARTICLE V - HONOR COUNCIL TERM OF OFFICE 
1. 	 Members' terms are two years, except for initial appointments, which are divided equally between one-year and 
two-year terms. 
2. 	 Members' terms begin at the end of the spring semester and end at the conclusion of the spring semester of the 
final year of their appointment. 
3. 	 Members of the Honor Council may serve no more tban two consecutive full terms. 
4. 	 Members participate in a training process developed by the Director of the Honor System. 
5. 	 If members resign or are removed from office, replacement appointments are made by the respective entity for 
the remaining portions of their terms. 
ARTICLE VI - REMOVAL FROM HONOR COUNCIL 
Members are subject to removal from office pursuant to the procedures and grounds for removal in the Bylaws. 
ARTICLE VII- OFFICERS OF THE HONOR COUNCIL 
I. 	 Chair 
a. 	 The Chair is elected annually from the student membership of the Honor Council by majority vote. 
b. 	 The Chair presides at meetings of the Honor Council and serves in a parliamentary role. 
c. 	 The Chair, with the assistance of the Honor Council, annually evaluates the performance of the Honor 
System Director and forwards the evaluation and a recorrunendation to the Provost. 
d . . If the Honor System Director has a conflict ofinterest in an alleged violation, the HOf\or :Council Chair 
serves in the role of Honor System Director for that case. 
2. 	 Vice-Chair 
a. 	 The Vice-Chair is elected annually from the student membership of the Honor Council by majority vote. 
b. 	 The Vice-Chair performs the duties of the Chair when the Chair is unable to do so. 
3. 	 Director 
a. 	 The Director of the Honor System is appointed by the Provost to oversee the Honor Council. 
b. 	 Director's responsibilities: 
1. Corrununicate and promote the Honor System to the University of Northern Iowa corrununity. 
11. 	 Receive alleged violations of the Honor System. 
iii. 	 Determine whether alleged violations should proceed to a Hearing Panel 
IV. 	 Select investigators, Panels for hearings and appeals, and Panel Chairs. 
v. 	 Provide the equipment and technical assistance for recording hearings. 
vi. Record findings of the hearing and appeal panels. 






VII1. Review Honor System policies and report annually to the Provost, Faculty Senate and Northern Iowa 
Student Government. 
lX. Serve as an ex-officio member of the Honor Council. 
x. 	 Develop and conduct a training program for members of the Honor Council. 
ARTICLE VIII - EX-OFFICIO MEMBERS OF THE HONOR COUNCIL 
I. 	 The Provost and the Dean of Students, or their representatives, may serve an advisory role at Honor Council 
meetings. 
2. 	 The Director and other staff members of the Honor System have speaking rights, but do not vote, during Honor 
Council meetings. 
ARTICLE IX - STUDENT AND REPORTER RIGHTS 
1. Anyone can report an honor violation. The reports shall receive just consideration. 
2. Non-faculty Reporters can expect confidentiality. 
3. Retaliation against Reporters shall not be tolerated . 
4. Students accused of an honor violation have the right to timely notification of the charges and a timely resolution 
of those charges. 
5. Students accused of an honor violation have the right to advise from a member of the Honor Council regarding 
the hearing process. 
6. Students accused of an honor violation have the right to be present at their hearing, to hear the evidence against 
them, and to present evidence and witnesses on their behalf. 
7. Students have the right to appeal decisions of the Honor Council. 
ARTICLE X - CONSTITUTIONAL AMENDMENTS 
1. 	 Amendments to this constitution may be proposed by any member of the faculty, undergraduate, or graduate 
student at the University of Northern Iowa. 
2. 	 Proposed amendments must be approved for further consideration by a majority of the Honor Council during 
one of its regular (fall or spring semester) meetings. 
3. 	 All amendments must be approved by 2/3 vote of the total voting members of the Honor Council at the 
regularly scheduled meeting of the Honor Council following the meeting in which the amendment was 
approved for further consideration. - _ _ __ __ __ _-_ _ _ 
4. 	 All amendments are subject to approval by Faculty Senate and Northern Iowa Stud~ntGoveminent. ~ 
ARTICLE XI - BYLAW REVISION 
Bylaw revisions must be approved by a majority vote of the total voting members of the Honor Council. 
ARTICLE XII- QUORUM AND RULES 
1. 	 A quorum of the Honor Council and any of its components consists of a majority of the voting members. 
2. 	 Meetings of the Honor Council and any of its components shall be conducted in accordance with this 
Constitution, the Bylaws, and Roberts Rules of Order (most recent edition). 
Appendix C 

HONOR SYSTEM BY LAWS 

ARTICLE I - REPORTING 
A. 	 REPORTING OPTIONS 
Members of the university community have two options when reporting an alleged violation of the Honor Pledge. 
They may report alleged violations to either the Honor System Office or the instructor of the course in which the 
alleged violation occurred. Initiating fonnal procedures is a necessary and obligatory remedy when other methods 
are inappropriate or have failed (i.e. drawing attention to a suspected violation, moral suasion, etc.). If a student is 
alleged to have violated the Honor Pledge but the class, department, or instructor cannot be identified, charges may 
be brought by any instructor or student who has knowledge of the violation. 
False and malicious reporting of an incident shall be considered a violation of the Honor Pledge, and shall be 
adjudicated by the Honor Council. 
B. 	REPORTING FORMATS 
There are two reporting fonnats for Honor Pledge violations: general reporting and confidential reporting. Each 
reporting format will initiate some action by the Honor System Office and can potentially lead to the initiation of a 
case. Reports may be made via electronic media, written letter, in person, or telephone conversation, subject to 
verification of the reporter by the Director. The preferred reporting methods are electronic or written. 
I. 	 General Reporting - General reporting constitutes a submission of a report in which the reporting party is 
willing to fully identify him/herself to all involved in the case. This is the preferred reporting format and will 
ensure that all facts are obtainable. 
2 . 	 Confidential Reporting - Confidential reporting constitutes a submission of a report in which the reporting party 
is willing to provide his/her name to the instructor and/or the Honor System Office, but wishes to have his/her 
name remain confidential through the proceedings of the case. Confidential reporting allows the instructor 
and/or the Honor System Office to contact the reporting party to gather further infonnation when necessary. 
3. 	 Anonymous Reporting - Anonymous tips shall not be considered by the Honor Councilor any of its 
components. 
c. 	ADJUDICATION OPTIONS 
Instructors have two options for adjudication of alleged violations of the Honor Pledge: 
I. 	 They can refer the case to the Honor Council for further investigation and decision-making. 
2. 	 They can adjudicate the case themselves, if it is a first offense, following the instructor procedures for 
adjudication specified by the Honor System Office. At any time before the instructor has imposed one or more 
.ofthe Academic or Educational Sanctions listed in section IV below, the instructor and the accused student each 
'-""'-- iiav~ilie··fignt to tennillate the instructor-based adjudication a n'd transfer the case to the Honor Council. 
With either option, the instructor shall send a Violation Report Fonn to the Honor System Office, with a copy to the 
student and the instructor's department head, within five (5) university business days of discovery of the alleged 
incident. If the UN1 Honor System Office detennines that the student has a previous finding of academic dishonesty 
on file, the process will immediately be transferred to the jurisdiction of the Honor Council. 
ARTICLE II - INVESTIGATING HONOR PLEDGE VIOLATIONS 
I. 	 When an honor violation has been proceeded to the investigation stage, the Director appoints two members 
of the Honor Council (one faculty and one student) to serve as Case Investigators. If the Alleged Violator is 
a graduate student, the student Case Investigator is a graduate student, and the faculty Case Investigator is 
on the graduate faculty. 
2. 	 Under the authority of the Director arranges a meeting between the Reporter and the Case Investigators to 
review the Violation Report and other relevant information to determine if it appears an honor violation has 
occurred. 
3. 	 Under the authority of the Director arranges a meeting between the Case Investigators and any witness( es) 
(if relevant) in continuing the investigation. 
4. 	 Under the authority of the Director arranges a meeting between the Case Investigators and the Alleged 
Violator to determine whether an allegation appears to have merit. 
5. 	 The Case Investigators write a report, in a timely manner, to the Director, who concludes whether there IS 
or IS NOT sufficient information to proceed to a hearing. 
6. 	 If the Director concludes that there IS NOT sufficient information to proceed to a hearing, the Director 
notifies the Alleged Violator and the Reporter. The Reporter may appeal the Director's decision to the 
Provost. 
7. 	 If the Director concludes that there IS sufficient information to proceed to a hearing, the Director notifies 
the Alleged Violator and the Reporter. 
8. 	 The Reporter may withdraw from participation at any time during the investigation process. If that occurs, 
the Director decides whether the case should proceed to a hearing. 
ARTICLE III - HEARING PANELS 
1. Membership 
a. The Honor System Director and Chair of the Honor Council jointly appoint the hearing panel and Panel 
Chair from the membership of the Honor Council. 
b. Each panel has six members: five voting members and one non-voting Chair. 
c. The Panel Chair alternates from hearing to hearing between a faculty member and a student member of 
the Honor Council. 
:-- - .... -:::---­
d. Voting membership of hearing panels consists of three students and two faculty. 
e. If the Alleged Violator is a graduate student, student members of the Hearing Panel are graduate students 
and faculty members are on the graduate faculty . . 
2. Procedures for Hearing Panels 
The Hearing Panel Chair accepts for consideration all information that reasonable persons would accept as 
having probative value during hearing panel proceedings. 
3. Conducting Hearing Panels 
J 
a. Hearing panels are normally convened within ten class days of the conclusion of the investigation. 
b. Those notified of the date, time and place of the hearing are the Alleged Violator, the Reporter, the Case 
Investigators and any Witnesses. 
c. Students accused of a breach of the Honor Pledge defend themselves. 
d. Right of counsel is limited to an advisory capacity. Counsel is may not address the Hearing Panel or 
witnesses. 
e. Unless approved by the Director, failure by the Alleged Violator to appear before the Hearing Panel 
neither halts nor interrupts the proceedings. 
f. Character witnesses and personal references are not permitted. 
g. The Hearing Panel Chair conducts the hearing according to established procedure. 
h. Majority vote determines whether the Hearing Panel finds that a breach of the Honor Pledge has 
occurred. 
i. Honor Pledge violation cases requiring a hearing panel during the summer or the inter-sessions may be 
tabled by the Director until the begiIll1ing of the subsequent fall or spring semester. 
4. Reporting of Hearing Panel decisions 
a. Hearings are recorded and kept as part of the permanent record in the Director's office. 
b. All records are confidential and subject to the provisions of the Family Rights and Privacy Act. 
c. Records are made available to authorized parties upon the determination of the Director of the Honor 
System. 
ARTICLE IV - SANCTIONS 
Instances of academic misconduct represent behavior that is of an especially serious nature. Sanctions assigned in 
instances of academic misconduct should convey the message that this behavior can serve as a destructive force 
within the academic community. However, a wide range of sanctions can be employed in order to strike an 
appropriate balance between sending a message of accountability and enhancing a student's moral and cognitive 
development. Sanctions in each subcategory below can be used in conjunction with sanctions from other sub­
categories. 
A. SEPARATION FROM THE UNIVERSITY 
The Honor Council is empowered to assign the following sanctions: 
1. Permanent removal from the university 
2. Temporary removal from the university 
B. ACADEMIC SANCTIONS 
The Honor Council will assign appropriate academic sanctions based upon the specifics of the incident: 
I . 	 First Offenses - The penalty for a violation shall be an FX in the course and Honor Violation Probation as 





2. 	 Repeat Offenses - Except under extraordinary circumstances, the penalty for a second offense is separation 

from the university. The Honor Council adjudicates all such cases. 

3. 	 No student with an FX on their record may receive Cum Laude, Magna Cum Laude, or Summa Cum Laude 

honors at graduation. 

C. THE FX GRADE DESIGNA nON 
A student who is assessed a grade ofFX shall have it documented on his/her transcript with the notation 
"FAILURE DUE TO ACADEMIC DISHONESTY." It is recorded by the Office of the Registrar immediately upon a finding of 
academic dishonesty. The grade ofFX is intended to denote that the student has been penalized for failing to uphold 
the values of academic integrity. It shall be treated in the same way as an F for the purposes of calculating the 
Grade Point Average and determination of academic standing. A student with an FX is automatically on Honor 
Violation Probation. 
D. HONOR VIOLA TION PROBATION 
Honor Violation Probation indicates to a student that his/her behavior has resulted in an academic sanction. It is the 
student's final warning. Any further misconduct while on Honor Violation Probation will result in separation from 
the university. 
E. REMOVAL OF THE FX GRADE AND HONOR VIOLATION PROBATION 
The student may file a written petition to the Honor Council to have the grade ofFX removed and replaced with the 
grade ofF. The decision to remove the grade ofFX shall rest with the Honor Council and is contingent upon the 
successful completion of the Academic Integrity Development Program (to be developed by the Director). A 
student will remain on Honor Violation Probation until the FX is removed from his/her transcript. An 
undergraduate student who receives an FX grade will not be allowed to retake the course until the successful 
completion the Academic Integrity Development Program. 
There is a one-year (twelve months) time limit to complete the Academic Integrity Development Program. The one 
year limit will be the longer of one year past the original sanction date or one year past the date that any appeal is 
exhausted or finalized. In unusual circumstances, the Honor Council is empowered to grant an extension of time. 
ARTICLE V - APPEALS 
A student who is found responsible for a violation and assessed a sanction has ten (10) university business days from 
the date of notification of the sanction to file an appeal with the Honor System Office . 
. A. -BASES OF APPEAL 
There are three bases of appeal: 
1. 	 A significant violation of due process rights: To determine if the original hearing was conducted fairly in light 
of the charges and evidence presented, and in conformity with prescribed procedures giving the accused student 
a reasonable opportunity to prepare and present rebuttal of allegations. 
2. 	 The finding of responsibility: To determine if the decision reached regarding the accused student was based on 
a preponderance of the evidence, that is, whether the facts in the case were sufficient to establish that a violation 
of the Honor System occurred. 
3. 	 Information not available at the time of the original hearing: To consider new information, sufficient to alter a 
decision or other relevant facts not brought out in the original hearing, because such information and/or facts 




An appeal must be typed, signed, and submitted by the student. 
C. EVALUATION 
The Honor Council shall form an Appeals Committee consisting of at least one faculty member and one student. An 
evaluation of the written appeal by the Appeals Committee will determine if an appeal hearing is warranted. An 
appeal receiving split votes by the Appeals Committee will automatically be heard. For an appeal to be considered 
valid, one or more bases of appeal must be cited and appropriately supported in the written appeal. 
D. (Possible section for Appeals Panel) 
E. DISCIPLINARY ACTION PENDING APPEAL 
Following the notification of intent to appeal and pending the appeal hearing, any disciplinary action taken by the 
Honor Council shall be stayed until the appeal process is complete. 
F. LIMITS PER CASE 

Students are limited to one appeal to the Honor Council per case filed against them. 

G. HONOR COUNCIL ASSISTANCE 
At a student's request, the Honor System Office will provide assistance to prepare and file an appeal. 
ARTICLE IV - GENERAL INFORMATION 
A. MAINTAINING RECORDS AND PROVIDING ASSISTANCE 
The Honor System Office will be the central office maintaining confidential records and providing assistance with 
cases. Students and instructors may call the Honor System Office staff for clarification and assistance when 
reporting an alleged violation of the Honor Pledge. 
B. DROP AND WITHDRAWAL POLICY 
Students who are accused of an Honor Pledge violation may not drop or withdraw from the course in which the 
alleged behavior occurred. After a case is adjudicated and if the student is found not responsible, the student may be 
allowed to drop or withdraw from the course. A class previously dropped or a class from which the student has 
previously withdrawn may be reinstated in a student's record if a violation is found to have occurred after the 
student successfully dropped or withdrew from the course. 
C. DEADLINES 

The Director of the Honor System Office has the option of extending deadlines for extenuating circumstances. 

D. ANNUAL REVIEW 
The Honor Council annually reviews its procedures prior to the conclusion of the spring semester. The results of the 
review are reported to Northern Iowa Student Government, Graduate Council, University Faculty Senate and the 
Provost early in the fall semester. 
The Honor Council annually reviews the performance of the Director of the Honor System and forwards its 
evaluation and recommendation to the Provost prior to the conclusion of the spring semester. 
E. REMOVAL FROM THE HONOR COUNCIL 
/ 
The Honor Council may remove any member on grounds of malfeasance, misfeasance or nonfeasance in office by 
two-thirds vote of the membership. 
The Honor Council may recommend that the Provost remove the Director of the Honor System on the grounds of 
malfeasance, misfeasance or nonfeasance in office by two-thirds vote of the membership. 
F. CONFLICT OF INTEREST 
Members of the Honor Council will immediately notify the Director of the Honor System of any conflicts of 
interest. 




DEFINITIONS OF ACADEMIC MISCONDUCT* 

(Approved by the University Faculty Senate on ________) 
A violation of the Honor Pledge constitutes academic misconduct and is referred to as an honor violation. Academic 
misconduct in research or scholarship includes fabrication, falsification , or plagiarism in proposing, performing, 
reviewing, or reporting research. It does not include honest error or honest differences in interpretations or 
judgments of data. 
It is assumed that all University of Northern Iowa students authenticate all work submitted to an instructor as being 
free of any form of academic misconduct. If asked, students must be able to produce proof that the item submitted is 
indeed the work of that student. Students must keep appropriate records at all times. The inability to authenticate 
one's work, should the instructor request it, is sufficient grounds to initiate an honor violation investigation. 
Academic dishonesty includes the commission of any of the following acts. This listing is not, however, 
exclusive of any other acts that may reasonably be called academic dishonesty. Clarification is provided for 
each definition by listing some, but not all, prohibited behaviors. 
1. Cheating: Intentionally using or attempting to use unauthorized materials, information, notes, 





a. During an examination, looking at another student's examination or using external aids (for 

example, books, notes, calculators, conversation with others, or electronic devices) unless 

specifically allowed in advance by the instructor. 





c. Acquiring answers for any assigned work or examination from any unauthorized source. This 

includes, but is not limited to, using the services of commercial term paper companies, 

purchasing answer sets to homework from tutoring companies, and obtaining information 

from students who have previously taken the examination. 

d. Collaborating with other students in the completion of assigned work, unless specifically 

authorized by the instructor teaching the course. It is safe to assume that all assignments are 

to be completed individually unless the instructor indicates otherwise; however, students who 

are unsure should seek clarification from their instructors. 

e. Other similar acts. 





a. The intentional invention and unauthorized alteration of any infonnation or citation in any 

academic exercise. ' ... 

b. Using "invented" information in any laboratory experiment, report ofresuIts or academic 

exercise. It would be improper, for example, to analyze one sample in an experiment and then 

"invent" data based on that single experiment for several more required analyses. 

c. Failing to acknowledge the actual source from which cited information was obtained. For 

example, a student shall not take a quotation from a book review and then indicate that the 

quotation was obtained from the book itself. 

d. Changing information on tests, quizzes, examinations, reports, or any other material that has 





e. Providing a fabricated document to any University employee in order to obtain an excused 

absence or to satisfy a course requirement; altering an official document such as a transcript. 

f. Other similar acts. 





results such that the research is not accurately represented in the research record . 
Examples: 
a. Changing the measurements in an experiment in a laboratory exercise so as to obtain results 

more closely conforming to theoretically expected values. 

b. Other similar acts. 

4. Multiple Submissions: Submitting substantial portions of the same work (including oral reports) for credit more 

than once without authorization from the instructor of the class for which the 









b. Making revisions in a paper or report (including oral presentations) that has been submitted in 

one class and submitting it for credit in another class without the instructor's permission. 





d. Other similar acts. 







a. Intentionally, knowingly, or carelessly presenting the work of another as one's own (i.e., 

without crediting the author or creator). 





c. Attempting to receive credit for work performed by another, including papers obtained in 

whole or in part from individuals or other sources. Students are permitted to use the services 

of a tutor (paid or unpaid), a professional editor, or the University Writing Center to assist 

them in completing assigned work, unless the instructor explicitly prohibits such assistance. If 

the student uses such services, the resulting product must be the original work of the student. 

Purchasing research reports, essays, lab reports, practice sets, or answers to assignments from 

any person or business are strictly prohibited. Sale of such materials is a violation of both 

these rules and State law. 

d. Failing to cite the World Wide Web, databases and other electronic resources if they are 

utilized in any way as resource material in an academic exercise. 

e. Other similar acts. 

General information pertaining to plagiarism: 

a. Style Guides: Instructors are responsible for identifying any specific style/format requirement 

for the course. Examples include, but are not limited to, American Psychological Association 

(AP A) style and Modern Languages Association (MLA) style. 

b. Direct Quotation: Every direct quotation must be identified by quotation marks or appropriate 

indentation and must be properly acknowledged in the text by citation or in a footnote or 

endnote. 
c. Paraphrase: Prompt acknowledgment is required when material from another source is 
paraphrased or summarized, in whole or in part, in one's own words . To acknowledge a 
paraphrase properly, one might state: "To paraphrase Locke's comment. .. " and then conclude 
with a footnote or endnote identifying the exact reference. 
d. Borrowed facts: Information gained in reading or research, which is not common knowledge, 
must be acknowledged. 
e. Common knowledge: Common knowledge includes generally known facts such as the names 
ofleaders of prominent nations, basic scientific laws, etc., basic historical information (e.g ., 
George Washington was the first President of the United States.) Common knowledge does 
not require citation. 
f. Works consulted: Materials that add only to a general understanding of a subject may be 
acknowledged in the bibliography, and need not be footnoted or end-noted. Writers should be 
certain that they have not used specific information from a general source in preparing their 
-.~~-- ======:;=--. 
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work unless it has been appropriately cited. Writers should not include books, papers, or any 
other type of source in a bibliography, "works cited" list, or a "works consulted" list unless 
those materials were actually used in the research. The practice of citing unused works is 
sometimes referred to as "padding." 
g. Footnotes, endnotes, and in-text citations: One footnote, endnote, or in-text citation is usually 

enough to acknowledge indebtedness when a number of connected sentences are drawn from 

one source. When direct quotations are used, however, quotation marks must be inserted and 





h. Graphics, design products, and visual aids: All graphics, design products, and visual aids from 

another creator used in academic assignments must reference the source of the material. 

i. Other similar acts. 







a. Knowingly allowing another to copy from one's paper during an examination or test. 





c. Collaborating on academic work knowing that the collaboration will not be reported . 

d. Taking an examination or test for another student. 

e. Signing another's name on an academic exercise or attendance sheet. 

f. Conspiring or agreeing with one or more persons to commit, or to attempt to commit, any act 

of scholastic dishonesty. 

g. Other similar acts. 

7. Abuse and Misuse of Access and Unauthorized Access: Students may not abuse or misuse computer 

access or gain unauthorized access to information in any academic exercise. 

8. Violation of Departmental or College Rules: Students may not violate any announced departmental or 

college rule relating to academic matters. 

* These definitions have been heavily influenced by similar definitions used at The Texas A&M 
University. 
/ 

